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The Big Five Personality Test
After the test, the results indicate that I am a supporter that means that my personality traits are introverted, intuitive, and sensitive. My character means that I approach life with an in-depth understanding of imagination and thinking. My values, principles, inner conception, and basic version of humanism guide me both in my life and my daily life's choices. I agree with these findings because they clearly define who I am as a person because of my interactions with others, my values and my approach to decision making, and how I feel.
Several sections of the score point to my abilities, which can be seen in almost every portion of my OCEAN test is expounded. To begin with, 'openness,' I scored 90%. My greatest strength is that I like to think in abstract and nuanced ways, which aids in developing associative thought, which is beneficial in the development of relationships. I am imaginative, innovative, unconventional, artistically inclined, and have a good sense of creativity, as evidenced by my high score in this field. This, I believe, helps when engaging with others because these attributes influence my attitude toward different ideas and the approach I take when looking for new ones. My score of 88 percent in 'conscientiousness' shows that I am incredibly conscientious, which is also a great power. When it comes to reaching set goals, conscientiousness refers to maintaining control and self-discipline (Judge et al., 2002). Setting targets and sticking to them until they are caught is one of my greatest strengths, and the best way to do so is to be structured and hardworking.
The only segment that did not fit my view of myself was the section on 'extraversion.' According to the results, I received a 65 percent, indicating that I am somewhere between an introvert and an extrovert. Concerning my outgoing attitude and ease with which I can interact with others, I've always thought of myself as predominantly an extrovert. Their definition of extraversion is that I seek emotional fulfillment from others, while in my view, I only believe in receiving emotional satisfaction from myself and then sharing it with the world, as opposed to an introvert who hoards energy. The rest of the results are accurate, and they assist me in identifying my strengths and weaknesses.
In terms of ' agreeableness,' my score was 85%, and I am prepared to see other people's satisfaction before myself and favor cooperation instead of competition. I recognize that competition is healthy, but I believe that a group's success is of greater importance than a person's achievement. The results show that I am kind, sensitive, cooperative, and caring, and these mean that I have good relations as I tend to serve, take care of and overlook other people's defects.
On the other hand, my flaws are visible in two sections of the evaluation results: agreeableness and neuroticism. Agreeableness is both a strength and a weakness in the sense that compassion can be viewed as a flaw, particularly when drastic steps are required as a team leader (Judge et al., 2002). When I consciously possess the quality of being passionate and exercise it reasonably against others, they do not take me seriously when disciplining the same individuals. When commanding and guiding subordinates, it is critical to have an authoritative voice as a chief.
My 'neuroticism' score was 55%, suggesting that I am decent at managing my emotions. The propensity to feel negative emotions such as terror, embarrassment, guilt, anxiety and depression is known as neuroticism (Judge et al., 2002). These feelings are normal, but according to the test, I am more susceptible to them than others. Such emotions can make it challenging to make sound decisions, particularly when things aren't planned. Things go wrong from time to time, and in these situations, keeping a clear outlook is the best way to solve problems. But, since I am prone to negative emotions, they can affect and distort my sense of reality. 
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